RESOLUTION #16-2019

A RESOLUTION INCREASING COMPENSATION BY MARKET AVERAGES
FOR CERTAIN PUBLIC EMPLOYEES

WHEREAS, the Town Board desires to pay all public employees a “market average”
when evaluating compensation offered by other local municipalities for similar Job
Descriptions when considering location and population; and

WHEREAS, the Town Board also desires to emphasize performance based
compensation determined by performance evaluation scoring when considering any
possible future compensation adjustments for all non-union employees.

THEREFORE, BE IT RESOLVED, that the Town Board approves “market average”
compensation for the following positions effective in 2020: 1.) Municipal Court Clerk -
$12,064 Annual Salary, 2.) Town Clerk - $42,120 Annual Salary, 3.) Town Treasurer -
$20.25/Hr., and 4.) Police Administrative Assistant - $20.25/Hr.

Dated this 11th day of November, 2019
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Larry Malsch, Town Chair
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Dixie C. Bernsteen, Town Clerk




