
MEETING NOTICE 
VILLAGE OF ROBERTS 

Special Village Board Meeting 
And 

Public Hearing 
6:00 PM 

Village Hall 
107 E. Maple Street 

Monday, April 22, 2024 
1. Call to Order 
2. Proper Notification 

Board of Review: 
a) Call Board of Review to order. 
b) Roll Call. 
c) Motion to Adjourn the Board of Review until a future date can be set when the assessment roll 

is completed, and proper notification sent. 
d) Adjourn Board of Review. 

3. Discussion/approval for Sidetrack Saloon hosting a Memorial Service on Saturday, April 27, 2024, 
for Dan Hable on Vine St. 

4. Discussion/approval on amending Section 70-22 B-3 General Business District to amend the 
residential quarters requirements. 

5. Discussion/approval to amend Section 70-120 - B-1 Neighborhood Business District of the Zoning 
Code of the Village of Roberts to amend the green space requirement to read: (5) d.  Green space 
shall cover, at a minimum, 30 percent of the total lot area with no pond credit.  To amend Section 
70-123 – B-4 Professional Office District of the Zoning Code for the Village of Roberts to amend the 
green space requirement to read:  (5) d.  Green Space shall cover, at a minimum, 30 percent of the 
total lot area with no pond credit.  To amend Section 70-127 – M-2 Light Industrial District of the 
Zoning Code for the Village of Roberts to amend the green space requirement to read:  (10) Green 
Space.  Green space shall cover, at a minimum, 30 percent of the total lot area with pond credit.  To 
amend Section 70-128 – M-3 General Industrial District of the Zoning Code for the Village of 
Roberts to amend the green space requirement to read: (10) Green space.  Green space shall 
cover, at a minimum, 30 percent of the total lot area with pond credit. 

6. Discussion/approval of the Officer in Training Program for the Roberts Police Department. 
7. Discussion/approval on purchasing a side by side from Bobcat with a cab package with heat. 
8. Discussion/approval of purchasing a new Toro 74020 60” mower from Tri-State Bobcat. 
9. Discussion/approval of the driveway replacements for Durango Dr, Wolf creek Cir, Pleasant St and 

Spring Street and how to manage this project.   
10. Discussion/action regarding the Wastewater Treatment Plant roof issues/repairs in the mechanical 

building. 
Public Hearing for the Annexation for ECI for property located at 742 130th Street, Roberts. 

a) Open public hearing. 
b) Call for public comments. 
c) Adjourn public hearing. 

11.  Discussion/approval of the Annexation for ECI at 742 130th Street, Roberts, WI.   
12. Adjournment 

 
 

 Megan Dull   
 Village Clerk/Treasurer 
 
 
 







LETTER OF AGREEMENT 

BETWEEN THE 

WISCONSIN PROFESSIONAL POLICE ASSOCIATION (WPPA) 

Representing the 

ROBERTS PROFESSIONAL POLICE ASSOCIATION 

And the 

VILLAGE OF ROBERTS (VILLAGE) 

OFFICER-IN-TRAINING 

Whereas, the Village and the Roberts Professional Police Association, Wisconsin Professional Police 
Association Law Enforcement Employee Relations Division (the “Association”) are parties to a Collective 
Bargaining Agreement (the “CBA”); and  

Whereas, the Association and Village desire to create an Officer-in-Training position for noncertified 
hires as sworn officers who are attending or will attend the Academy; and 

Whereas, the Village and the Association mutually recognize that these individuals are treated as 
members of the collective bargaining unit, certain provisions of the CBA shall not apply to the Officer-in-
Training position; and 

Whereas, the parties desires, through this Letter of Agreement (“Agreement”), to specify the provisions 
of the CBA that shall not apply to sworn employees serving in the Officer-in-Training position or that 
shall differ from the CBA during the time the sworn employee is in the Officer-in-Training position, as 
well as any other unique terms and conditions of employment that pertain to such position. 

Now, therefore, the Village and the Association agree to the following modifications regarding the 
Officer-in-Training position: 

1. The Village may hire an Applicant as an Officer-in-Training who has not yet completed a 720-
hour law enforcement Academy (“Academy”), and pay costs for all background checks, physical
and psychological testing, and training required to become certified incurred on behalf of the
Applicant and equipment issued to Applicant. Any required background check/testing required
must be completed prior to initial hire.

2. New Hire Probationary Period. Article 7–Seniority and Probation, Article 8-Grievance Procedure,
and Article 9-Discipline. Employees in Officer-In-Training positions shall be considered
“probationary officers” for purposes of Article 7 and serve at the pleasure of the Chief of Police
and may be terminated without recourse to the Village Board or the grievance procedure. The
12-month probation period identified in Article 7 will restart on the employee’s first shift in the
Field Training Program with the Village as a certified sworn law enforcement officer after
successful completion of the Academy. Articles 7 and 8 do not apply to Officers-in-Training.



 

 

3. Wages. An Officer-in-Training will only be paid for “compensable time” as defined in the 
following paragraph. The hourly wage shall be Seventy-Five Percent (75%) of the Police Officer 
“Step 1” hourly wage rate contained in the in the CBA under Appendix “A”. The “Step 1” hour 
wage rate as outlined in the CBA shall only apply to an employee serving in the Officer-in-
Training position after the employee successfully completes the Academy and on their first full 
shift in the Field Training Program with the Village as a certified sworn law enforcement officer. 
 

4. Compensable Time. An Officer in Training shall only be paid for time spent attending the 
scheduled Academy course as well as additional time explicitly requested by the Village for the 
purpose of acquaintance of Village operations. The Chief of Police shall set hours of work based 
on the Academy’s schedule and other times that may be requested. The following are not 
considered compensable time unless otherwise required by applicable law: travel time to and 
from the Academy, any time the Officer-in-Training spends at the Academy before or after the 
Academy’s programming is started/completed, and any study time. An Officer-in-Training will 
not be paid for any absences due to a holiday or for personal reasons although unpaid leaves of 
absence are available in accordance with Academy and Village policies.  
 

5. Overtime. Article 10 – Overtime, Article 10 Call-In Pay/Court Time. The Officer-in-Training shall 
not work any overtime unless pre-approved by the Chief of Police. Should overtime occur, it will 
only be paid to the extent that the Officer-in-Training works more than 168 hours in a 28-day 
work period.  An Officer-in-Training will not be eligible for contractual overtime, call-in pay, shift 
trades, holiday overtime, or any other pay differential encompassed in Article 10 until such time 
as the Officer-in-Training has successfully completed the Academy and is working their first shift 
on full duty with the Village as a certified law enforcement officer.  
 

6. Holidays. An Officer-in-Training shall not begin accruing holiday pay under Article 14 – Paid 
Holidays or other applicable Village policy until their first shift in the Field Training Program with 
the Village as a certified sworn law enforcement officer after successful completion of the 
Academy. The Academy’s schedule regarding when holidays are scheduled will control over any 
conflicting Village policy. The Officer-in-Training position shall be relieved from attendance and 
participation in the Academy in accordance with Academy policies.  
 

7. Vacation and Sick Leave. An Officer-in-Training shall not begin accruing Vacation under Article 
13 and Sick Leave under Article 20 –until their first shift in the Field Training Program with the 
Village as a certified sworn law enforcement officer after successful completion of the Academy. 
Similarly, any other Village policies regarding vacation or sick leave, in any form, will not apply. 
The position will be allowed to take unpaid time off in accordance with the Village and the 
Academy’s applicable rules and procedures. 
 

8. Seniority. An Officer-in-Training shall not begin accruing seniority under Article 7 – Seniority 
until their first shift in the Field Training Program with the Village as a certified sworn law 
enforcement officer after successful completion of the Academy.  
 

9. Expenses. An Officer-in-Training may be entitled to reasonable expenses such as training costs, 
hotel, and meals at the discretion of the Chief of Police considering those expenses that are 
reimbursable from the State of Wisconsin. Daily travel milage to and from the Academy will be 
reimbursed under Article 18-Mileage. All expenses should be pre-approved by the Chief of 
Police.  



10. Funeral Leave. An individual serving in the Officer-in-Training position shall not be entitled to
paid funeral leave under Article 21 – Funeral Leave or other applicable Village policies until their
first shift in the Field Training Program with the Village as a certified sworn law enforcement
officer after successful completion of the Academy.  An individual serving in the Officer-in-
Training position may be granted an unpaid leave of absence in accordance with applicable
Village policies.

11. Longevity. An individual serving in the Officer-in-Training position shall not begin accruing
service time toward longevity payments under Article 11 Wages – until their first shift in the
Field Training Program with the Village as a certified sworn law enforcement officer after
successful completion of the Academy.

12. Military Leave. An individual serving in the Officer-in-Training position shall not be entitled to
receive the pay differential identified in Article 23 – Military Leave unless required by applicable
law until their first shift in the Field Training Program with the Village as a certified sworn law
enforcement officer after successful completion of the Academy. In addition, the Officer-in-
Training will not accrue PTO as similarly identified.

13. Other Policies. The Officer-in-Training will be subject to the Village’s Employee Handbook as
applicable to probationary employees to the extent that it does not conflict with the CBA and/or
this Agreement. This includes but is not limited to adherence to the Village’s Harassment,
Discrimination, Drug Free Workplace, Workplace Safety, and Ethics and Code of Conduct
policies. In addition, the Officer-in-Training will be required to comply with any policies held by
the Roberts Police Department and the Academy that do not conflict with this Agreement. The
Chief of Police or his/her designee shall receive reports from the Academy Director regarding
attendance and performance.

14. Transition from Officer-in-Training to Sworn Law Enforcement Officer. An individual serving in
the Officer-in-Training position shall not be eligible to continue employment with the Village
beyond their attendance at the Academy if they fail to successfully complete the Academy
within the time parameters set forth by the Village.

15. Governing Nature. This Agreement shall be in effect until December 31, 2025 at which time it
will expire. Article 39 – Termination shall not apply. This Agreement will not operate to establish
any past precedent and whether to continue this program will be subject to the discretion of the
Village Board and Chief of Police.  Relating to the Officer-in-Training position, where there are
conflicts between the existing CBA and this Agreement, the Agreement will control. This
Agreement does not inhibit or restrict any management rights possessed by the Village under
Article 2.

16. Individual Repayment Agreement. Prior to hiring and as a condition of employment, each
Officer-in-Training will execute an Individual Repayment Agreement that is consistent with this
Agreement. The form of the individual repayment agreement will be determined in the
discretion of the Village and will include a requirement that the individual agrees that the Village
may withhold or deduct from wages or other payments owed by the Village to the individual if
the individual leaves employment and owes a reimbursement to the Village.



 

 

17. Complete Agreement. This Agreement represents the complete understanding of the parties on 
this issue. Any amendments or modifications to this Agreement must be made in writing. 

 
 

This LOA will remain in effect through December 31, 2025 or until such time as a successor collective 

bargaining agreement takes effect. 

 

IN WITNESS WHEREOF, the parties hereto have executed this agreement on this **th day of April, 2024. 

 

FOR THE UNION: FOR THE Village:  

 

 

___________________________________  ______________________________________ 

Association President Village Clerk 

 

 

___________________________________  _______________________________________ 

WPPA Business Agent     Village President  



Village of Roberts Police Department 

PRE-EMPLOYMENT AGREEMENT 

This Agreement made by and between officer , hereinafter referred to as 

"Applicant", and the Village of Roberts, hereinafter referred to as "Village". 

Whereas, the Village desires to hire a police officer who has not yet completed the Law 

Enforcement Academy ("Academy") under the Village’s Officer in Training Letter of Agreement 

("LOA'') establishing an Officer-In-Training Program; and 

Whereas, the Village is required to invest a significant amount of money in new police officers for 

background checks, physical and psychological testing, training and equipment relating to employees in 

the Officer-In-Training Program; and 

Whereas, the Village requires all Applicants for employment under the Officer-in-Training Program to 

sign a pre-employment agreement as a condition of being considered for employment; 

Now, therefore, in consideration of the covenants herein and other good and valuable consideration, 

receipt of which is- hereby acknowledged, the pa1iies hereto agree as follows ("Agreement"): 

1. Applicant has been provided a copy of the LOA executed on (*******DATE), has reviewed that

document, and understands the nature, rules, and limitations of an individual participating in

the Officer-In-Training Program.

2.  Village shall hire Applicant as an Officer-In-Training and pay costs for any and all background

checks, physical and psychological testing, and training required to become certified incurred on

behalf of the Applicant, and equipment issued to Applicant.

3. If/when the Applicant successfully completes the Academy as well as all standards for

certification as determined by the State of Wisconsin Training and Standards Board and the

Village, Applicant will be hired as a certified sworn law enforcement officer and begin the

Village’s Field Training Program in accordance with the LOA.

4. In the event Applicant fails to meet the standards for certification as determined by the State of

Wisconsin Training and Standards Board, discontinues participation in the Academy prior to

completion, the City terminates employment while in the Academy, or if Applicant voluntarily

leaves the employment of the Village prior to twenty-four (24) months after becoming a

certified sworn law enforcement officer, the Applicant shall reimburse the Village an amount

that is equal to the actual costs incurred by the Village for equipment issued and not recouped,

costs associated with training, including tuition, lodging, and meal costs, as allowed by applicable

law. This agreement shall not apply to any wages or benefits paid to Applicant while Applicant

was attending training under the Officer in Training Agreement. This reimbursement provision

shall not apply if Applicant, as an employee, is granted a disability severance.



5. In the event Applicant is terminated by the Village in his/her probationary period as a certified

sworn law enforcement officer for any reason, she/he shall be responsible for a prorated portion

of the above-described costs. Prorated will be determined based on the number of days the

employee has been serving as a certified sworn law enforcement officer out of their one year

(365 day) probationary period. i.e. if an individual is terminated within 45 days of service, they

would owe the Village 88% of the reimbursable costs. This reimbursement provision shall not

apply if Applicant, as an employee, is granted a disability severance.

6.  Interest shall accrue on any and all outstanding required reimbursement amount at a rate of

eight (8%) percent per annum commencing on Applicant's last day of employment until paid in

full.

7. Applicant shall reimburse the Village as follows:

a) By deduction from the Applicant’s paycheck. By signing below, the Applicant agrees that the

Village may withhold money from the Applicant’s final paycheck to cover expenses paid on

behalf of the Applicant that may become due pursuant to this Agreement.  To the extent

that reimbursement is required and is not accomplished in full through Applicant's final

paycheck:, further reimbursement shall be in one of the following ways:

b) In full within thirty (30) days from the date Applicant drops out of the Academy, receives

notice that they have not passed and will not become certified, or from their last day of

employment if said last day of employment was made voluntarily within two (2) years of

completion of the Academy, or if terminated involuntarily, within one (1) year of completion

of the Academy. Should the amount of reimbursement be paid within said thirty (30) days,

the Village agrees to waive any and all interest accrued under this Agreement; or

a. Subject to a payment plan approved in writing by the Village Board. Provided,

however, the full reimbursement amount shall be paid in full, including any and all

applicable interest, no later than two (2) years after the last day of Applicant's

employment with the Village.

The Village reserves the right to take legal action as necessary if the Applicant fails/refuses 

to comply with reimbursement requirements in this Agreement. 

8. Neither this Agreement nor the LOA create a contract for employment. Employee's employment

shall be governed by the LOA and, where it does not conflict, the applicable Collective

Bargaining Agreement and other Village policies. Employee will at all times during the Academy

as well as for their first full year after their first shift in the Field Training Program with the

Village, or as may be extended under applicable agreements, be considered in "probationary"

status and terminable at will.

9. Except to the extent governed by the laws of the United States, this Agreement is to be governed

by and construed under the laws of the State of Wisconsin, and the venue of any actions or suits

involving same shall be in St. Croix County Circuit Court.

10. Should any provision of this Agreement for any reason be declared invalid, void, or

unenforceable by a court of competent jurisdiction, the validity and binding effect of any

remaining portion shall not be affected, and the remaining portions of this Agreement

shall remain in full force and effect as if this Agreement had been executed with said

provision eliminated.

11. This Agreement may be executed in one or more counterparts, each of which will be deemed to

be an original copy of this Agreement and all of which, when taken together, will be deemed to



constitute one and the same Agreement. 

12. This Agreement shall be considered to be binding and effective on execution by the second

party hereto.

Village of Roberts 

Dated:___________________ By:_____________________________ 

Jerry Strohbusch-Chief of Police 

Dated:____________________ By:______________________________ 

Applicant



Roberts Police Department 
Jerry Strohbusch, Police Chief 

107 East Maple Street 

Roberts, WI 54023 
Ph. (715) 749-3467 / Fax (715) 749-3487 

Neighbors Protecting Neighbors” 



Roberts Police Department 
Jerry Strohbusch, Police Chief 

107 East Maple Street 

Roberts, WI 54023 
Ph. (715) 749-3467 / Fax (715) 749-3487 

Neighbors Protecting Neighbors” 

April 1, 2024 

John Smith 

123 Main Street 

Roberts, WI 54023 

RE: Patrol Officer 

Dear, John Smith 

The Village of Roberts is pleased to extend a conditional offer of full-time employment to you. This offer 

is contingent upon execution of a pre-employment agreement, a pre-employment drug screen, and 

physical and a pre-employment psych evaluation. You will be subject to the Officer-in-Training MOA 

and upon completion of the Academy, a one -year probationary period. If accepted, you will be joining 

an exceptional team of dedicated staff and policy makers that work together to make the Village of 
Roberts a great place to work.  

The following is a summary of our offer regarding compensation and other conditions of employment: 

1. You have been offered the position of Patrol Officer with the Village of Roberts.  The beginning

hourly rate for this position is $20.06 per hour; to be paid out of a bi-weekly basis per the

collective bargaining agreement (CBA) between the Village of Roberts and the Roberts

Professional Police Association contracted dated January 1, 2023 thru December 31, 2025(and

any successor agreements) for each pay period in which you are employed in this capacity.

2. As a newly hired employee, you shall be considered an Officer-In Training during the 720-hour

law enforcement Academy.  Following your successful completion of the Academy, you shall be

deemed on probation for the subsequent twelve (12) months of your employment, which may

be extended by the Chief of Police.  Your Field Training Program will commence on the first full

shift following completion o the Academy with daily critiques, evaluations and reflection.  Once

solo patrol is achieved evaluations will be conducted by the Chief of Police.

3. Benefits offered to full-time employees by the Village of Roberts currently include medical,

Health Savings Account, retirement and life insurance.  There are additional options for

insurance if not taken by the employee.  A benefit overveiew will be scheduled upon

employment commencement.  Benefit eligibility begins on the 1st of the month following thirty

(30) days of employment.  These benefits may change and are subject to the terms and

conditions of the plans.



Roberts Police Department 
Jerry Strohbusch, Police Chief 

107 East Maple Street 

Roberts, WI 54023 
Ph. (715) 749-3467 / Fax (715) 749-3487 

Neighbors Protecting Neighbors” 

 

 

 

4. All employees are subject to the policies and procedures outlined in the Village of Roberts 

Employee Handbook and CBA.  Additional policies and procedures specific to an Officer-in 

Training are outlined in the LOA between the Roberts Professional Police Association and the 

Village of Roberts dated ******, which will modify some provisions of the Village of Roberts 

Employee Handbook and CBA.  An overview of the Employee Handbook, CBA, and Officer-In-

Training LOA will be conducted upon commencement of your employment.  All sworn police 

department staff are also subject to the Lexipol polices and procedures adopted by the Roberts 

Police Department. 

 

This offer letter outlines terms of employment for informational purposes and should not be construed 

as a contractual employment document.  As an Officer-In-Training and subsequently during an 

probationary period, your employment with the Village of Roberts is at-will and the Village may 

terminate your employment at any time, with or without cause or notice.  After the successful 

completion of the Academy our probationary period, the Village may terminate your employment 

pursuant to the CBA and/or state law.   

We are asking that you inform us of your acceptance or denial of this offer by 3:00 p.m. on (Date).  Upon 

acceptance of this offer a start date will be established, however, your tentative start date will be (Date).   

On your first day of employment, please bring with you two forms of identification to assist us in 

completing the your pre-employment paperwork.  Also, please be prepared to provide us with bank 

account information to facilitate the direct deposit of your paycheck.   

Welcome to the Roberts Police Department and the Village of Roberts.   

Respectfully, 

 

Jerry Strohbusch  

Chief of Police  

I have read the contents of this offer letter and herby accept the position based on the provisions 

outlined above.  This offer letter does not constitute a promise of ongoing employment and should not 

be viewed as a contract.  

 

_______________________________      ________________________ 

Signature        Date 

 



OFFICER IN TRAINING  COST ESTIMATE
TRAINING 5,000.00$    
EQUIPTMENT/UNIFORM 3,000.00$    
PSY EVAL 1,000.00$    
MED 300.00$         
SALARY 14,450.00$  20.06x720HRS
MEALS 5,500.00$    110 DAYS
MILEAGE 9,543.60$    
TOTAL 38,793.60$ 
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Wisconsin Department of Justice 
Law Enforcement Standards Board 
DJ-LE- 304, 12/2023 
https://wilenet.widoj.gov/ 

DAILY RECORD OF EXPENSES 
PREPARATORY LAW ENFORCEMENT, JAIL OR SECURE JUVENILE DETENTION TRAINING 

 
REIMBURSEMENT GUIDELINES 

 
A daily accounting of expenses shall be completed by each employed student attending a certified preparatory law 
enforcement, jail, or secure juvenile detention training program. Expenses will be reimbursed for students employed by the 
Dane County Sheriffs’ Office, Wisconsin State Patrol, the Wisconsin Department of Natural Resources, the Madison Police 
Department, the Milwaukee Police Department, and the Milwaukee County Sheriff’s Office for successful completion of 
preparatory training at their employing agency’s training academy. Expenses will also be reimbursed for employed students 
who successfully complete preparatory training at schools located within their employing agency’s technical college district. 
If training is unavailable within an agency’s technical college district during an employed student’s probationary period of 
employment, permission must be sought in advance from the Bureau’s Certification and Compliance Supervisor, Dana 
Vike, to send the student to training elsewhere. An email requesting approval to send a student to training outside of an 
employing agency’s technical college district must be submitted to Dana Vike (vikedg@doj.state.wi.us), and an approval 
letter/email must be received by the employing agency before the student may be enrolled in training elsewhere or 
reimbursement will be denied. 
 
Reimbursement is made after successful completion of training and is limited to instruction required by the Law 
Enforcement Standards Board.   
 
The “Daily Record of Expenses” (DJ-LE-304 on the reverse side) shall be completed for each month of school attendance 
for employed students in preparatory training. To be eligible for reimbursement, form DJ-LE-304 must be submitted within 
90 days following an employed student’s successful completion of training.   
 

*   *   *   *   *   *   *   *   *   * 
 

MILEAGE:  39¢ per mile. Mileage calculated from agency headquarters to training site and return. Commuters record 
daily round-trip mileage. Four (4) or less students from the same department must ride together. Non-Commuters in 
preparatory law enforcement officer training may claim up to eighteen (18) round trips for the 720-hour program. Non-
Commuters in preparatory jail officer training may claim up to five (5) round trips for the 200-hour program, and non-
commuters in preparatory secure juvenile detention officer training may claim up to four (4) round trips for the 160-hour 
program. 
  
MEALS:  Students whose employing agency headquarters is located beyond 15 miles from the training site are eligible 
for meal expenses. The maximum permitted amounts for meals, including tax and tip are as follows:  
 Breakfast - $7.65 Lunch - $9.35 Dinner - $17.85 
 
For commuting students, meal expenses will be reimbursed under the following conditions: 
 

Breakfast - Student leaves headquarters city at or before 6:00 a.m. 
Lunch - Student leaves the headquarters city at or before 10:30 a.m. and returns at or after 2:30 p.m. 
Dinner - Student returns to headquarters city at or after 7:00 p.m. 

 
LODGING:  Students whose employing agency headquarters is located beyond 75 miles from the training site are 
eligible for lodging expenses. If more than one student from the same agency will attend training at the same time, 
lodging must be shared with two (2) students per room. The reimbursement rate cannot exceed $90.00 per room, per 
evening. Lodging receipts must be attached -- credit card slips are not acceptable. 

*   *   *   *   *   *   *   *   *   * 
 
FRINGE BENEFITS:  Benefits paid to or on behalf of an officer above his or her hourly rate or salary and not required 
by law to be paid. Items excluded from fringe benefits shall include, but not be limited to, unemployment taxes, workers 
compensation premiums and social security taxes. 

 



2 

DJ-LE-304, Rev.12/2023 
DAILY RECORD OF EXPENSES 

PREPARATORY LAW ENFORCEMENT, JAIL OR SECURE JUVENILE DETENTION TRAINING 

Claimant:   City    County      Village    or      Township    (Choose One) 

Name of Recruit: Recruit’s Acadis Credential ID #: 
Last   First  Middle Initial 

Employing Agency:  

Certified Training Academy: City: 

Type of Training:  Unit:  
(Law Enforcement, Jail, Secure Juvenile Detention, Co-Located Secure Juvenile Detention)   (Part-Time Law Enforcement) 

Date Training Began:       Date Training Ended:  
(mm/dd/yyyy) (mm/dd/yyyy)

  

Jail or Secure Detention Officer Hourly Salary:    $ % of Salary for Fringe Benefits: 

  Student Signature 

MONTH: 
Day Miles Breakfast Lunch Dinner Lodging 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
Totals: 

Signature of Local Official 

Title 

Date 

I hereby certify that I am a duly qualified 
and authorized official of the above-
named political subdivision and am 
responsible for the examination and 
settlement of accounts, that the amounts 
claimed from the State of Wisconsin are 
proper charges under the provisions of §§ 
165.85 and 165.86, Wisconsin Statutes, 
and the Administrative Rules of the 
Wisconsin Law Enforcement Standards 
Board, and that payment has not been 
received heretofore. 

To be eligible for reimbursement, 
within 90 Days following successful 
completion of training return this 
form with lodging receipts for each 
month of training to: 

tsb@doj.state.wi.us or 
Training & Standards Bureau 

PO Box 7070 
Madison, WI 53707-7070 





























MBR# 14594 
ANNEXING ORDINANCE 2022-02VB 
AN ORDINANCE ANNEXING TERRITORY TO THE VILLAGE OF ROBERTS, 
WISCONSIN 
 
 The Village Board of the Village of Roberts, Wisconsin, does ordain as follows: 
 
 SECTION 1. Territory Annexed.  In accordance with sec. 66.0217(2) of the Wisconsin 
Statutes and the Petition for direct annexation filed with the Village Clerk on the 4th day of May 
2023, signed by all the owners of the real property located in the territory, there being zero voters 
therein, the following-described territory in the Town of Warren. St. Croix County, Wisconsin, is 
annexed to the Village of Roberts, Wisconsin: 

 
DESCRIPTION OF PROPOSED ANNEXATION: 
042-1075-60-000 
 
The North 600 feet thereof, of the Northeast Quarter of the Southeast Quarter (NE1/4 of SE1/4), 
Section 27, Township 29 North, Range 18West, St. Croix County, Wisconsin. 

 
 
SECTION 2. Effect of Annexation.  From and after the date of this ordinance the   

territory described in Section 1 shall be a part of the Village of Roberts for any and all purposes 
provided by law and all persons coming or residing within such territory shall be subject to all 
ordinances, rules and regulations governing the Village of Roberts. 
 
 SECTION 3. Severability. If any provision of this ordinance is invalid or 
unconstitutional, or if the application of this ordinance to any person or circumstances is invalid 
or unconstitutional, such invalidity or unconstitutionality shall not affect the other provisions or 
applications of this ordinance which can be given effect without the invalid or unconstitutional 
provision or application. 
 
 SECTION 4. Effective Date.  This ordinance shall take effect upon passage and 
publication as provided by law. 
 
 
 
          ___________ 
Katy Kapaun, Village President  Megan Dull – Village Clerk 
 
Date Adopted:     Effective Date: ____________________________ 
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